
 

 

 

 

The Roman Catholic Diocese of Hexham and Newcastle 

In partnership with Bishop Wilkinson Catholic Education Trust 

 

LUNCH-TIME SUPERVISOR 
PAY SCALE GRADE 1 POINT 3 £18,562 pro-rata 
HOURLY RATE £9.62 
WORKING HOURS 11:40am – 1:10pm MON to FRI (7.5 hrs per week term time only) 

 

School Name and Address:  St Patrick’s Catholic Primary School, Dipton 

Headteacher: Mrs J Burgess 

Tel: 01207 570316 

Website: http://www.dipton.durham.sch.uk/ 

Email: diptonstpatricks@durhamlearning.net 

Number on Roll: 164 

 

Required from September 2021 

 

Enter Post Details 

 

St Patrick’s Catholic Primary School is part of Bishop Wilkinson Catholic Education Trust, a family of 5 

secondary schools and 22 primary schools from across Gateshead, Sunderland, Durham and 

Northumberland, in the west of the Diocese. The Trust will expand to 30 schools by the end of 2021 

and reach a total of 48 schools by 2022. 

 

St Patrick’s is an outstanding Catholic school….It is a welcoming place where everyone is loved and 
respected and the love of learning is evident in all aspects of the school.’    
Diocesan Inspection Report Feb 2018 
 

The governing body wish to appoint an effective lunchtime assistant who will make a significant 
contribution to our warm, welcoming school.  The post will be permanent. 
The successful candidate will be expected to be an excellent team player who is able to work 
independently, as well as under the guidance of others.  
 
We are looking for someone who: 

• understands and is fully supportive of the aims and ethos of our Catholic school; 
• can encourage and ensure the excellent behaviour of our pupils continues; 
• has high expectations of pupils; 



 

• is committed to collaborative working and is a positive role model to our pupils. 
  
We can offer: 

• a school community underpinned by a strong, Catholic ethos; 

• the privilege of working in an environment where the “team engender a culture of mutual 
respect and tolerance where the uniqueness of every child is valued”  (Ofsted 2018); 

• the support of a welcoming and dedicated team of staff and governors. 
 
We warmly welcome safe, socially distanced visits to school although these must take place before/after 
the school day. If you would like to arrange a visit, please contact Mrs Charlton or Mrs Clarke, in our 
school office, to arrange an appointment.  
 

For more information about the school, and to download an application pack, please visit our school 

website: http://www.dipton.durham.sch.uk/  
 

All applications must be made on the CES application form included in the pack and should be returned 

to diptonstpatricks@durhamlearning.net.  Please put ‘Lunchtime Supervisor Application’ in the subject 

line.  Applications should be returned via e-mail but will require a signature on the day of interview. 

 
Closing date for applications: is Friday 11th June 12 noon. 
Interviews will be arranged as soon as possible after the above date. 
References will be sought before the final selection stage. 
 

Only applications received on the CES application form will be considered for shortlisting. 

 

The board and the Diocese are committed to safeguarding and promoting the welfare of children and 

young people and expect all staff and volunteers to share this commitment. This post is exempt from 

the provisions of the Rehabilitation of Offenders Act and is subject to an enhanced DBS check. 

 

In compliance with the General Data Protection Regulation (GDPR), we wish to ensure you are aware 
of the purpose for which we are requesting your consent to collect and process the data we have asked 
you to provide on this application form. For further information on the data we collect and the reasons 
for this, please refer to the ‘Notes for Applicants’ document. 
 
 
Equality Monitoring 

Applicants are not required to complete the Equal Opportunities Monitoring Form, however, if they do, 
they will be helping the school to fulfil its obligations under the Equality Act 2010. 

The Equal Opportunities Monitoring Form will be used purely for monitoring and statistical purposes and 
will not form part of the application or the recruitment process. The persons involved in the recruitment 
process will not have sight of the completed Equal Opportunities Monitoring Form. 

 

http://www.dipton.durham.sch.uk/

